
 

 

 
(a) Data in percentages regarding the differences in the average salary (gross salary before tax) of the employees employed by the employer 

according to the employee segmentation 
 

the group of 

workers 

The wage gap 

between women and 

men in percentages 

on average per month 

(*) (**) 

The wage gap 

between women and 

men in percentages 

on average per month 

part-time (*) (**) 

The wage gap 

between women and 

men in percentages 

on average per 

month full-time job 

(*) (**) 

Average 

transaction 

partiality 

The percentage of 

employees (men) in 

the group whose 

salary is lower than 

the average salary in 

the group 

The proportion of 

workers (women) in 

the group whose 

salary is lower than the 

average salary in the 

group 

Gross salary for tax Gross salary for tax Gross salary for tax    

A Men only Empty group Men only 100% A small group Empty group 

B Men only Empty group Men only 100% A small group Empty group 

C % 4 (+) Women only % 4 (-) 95% 20% 40% 

D % 5 (-) Women only % 5 (+) 93% 0% 38% 

E % 8 (+) 0.2 % (+) Women only 75% 20% 20% 

Normalized salary for a full-time position and a full year of work * 

A "minus sign" (-) when the wage gap is in favor of men and a "plus" sign (+) when the wage gap is in favor of women ** 

 
Comments to the report 

There are no employed workers who are paid a supplement to the minimum wage 

Public report for the year: 2024 

Employer's name: IDENTI Healthcare Ltd 

Report date: 06/23/2025 

Activity Type: Medical equipment 

How employees are segmented: Types of ratings 

The number of groups in the 

segmentation: 
 

Five groups 

 


